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1. Background: 
 
Hetero Healthcare Limited (“HHCL”) has developed the Corporate Social Responsibility (“CSR”) 
Policy in accordance with Section 135 of the Companies Act, 2013 (“the Act”), Schedule VII of the Act, 
the Companies (Corporate Social Responsibility Policy) Rules, 2014 (“the Rules”) notified by the 
Ministry of Corporate Affairs (“MCA”) which all are effective from 1st April, 2014. Accordingly, the 
Board of Directors has approved the existing CSR Policy. 
 
Later various circulars were issued by MCA clarifying various aspects of CSR Rules and also certain 
amendments were made to Section 135 and Schedule VII to the Act. Recently, MCA vide Notification 
dated 22nd January, 2021 has notified Companies (CSR Policy) Amendment Rules, 2021. Accordingly, 
in order to incorporate the aforesaid amendments made in Section 135 & Schedule VII to the Act and 
the Companies (CSR Policy) Rules, 2014, the existing CSR Policy has been revised. 
 
Any point not covered by this policy would be interpreted in accordance with the Companies Act, 2013 
Companies (CSR Policy) Rules, 2014. Any subsequent amendments made to the Act, Schedule VII and 
Rules shall also be considered as part of this Policy. 
 

2. Objective: 

The objectives of this policy are to: 

 Demonstrate commitment to the common good through responsible business practices and good 
governance. 

 Actively support the state’s development agenda to ensure sustainable change and attain 
development of the nearby society. 

 Set high standards of quality in the delivery of services in the social sector by creating robust 
processes and replicable models. 

 
3. CSR Vision: 

The Company shall carry its normal business in a manner that is beneficial to society & environment 
also in addition to propagation of business. 

In alignment with core values of HHCL intend to contribute towards the social development and 
meaningful quality of life of the community preferably in which it operates, through value creation so 
as to promote sustained growth for the society and community and environmental sustainability in 
fulfilment of its role as Socially Responsible Corporate. 

4. Applicability: 

This Policy is to the CSR activities undertaken by HHCL and aims to fulfil the requirements of Section 
135 of the Companies Act, 2013 and the rules made thereunder as amended from time to time. The 
Company shall ensure all these activities are over and above its normal course of business and are in line 
with areas or subjects specified in Schedule VII to the Companies Act, 2013 as amended from time to 
time. This policy will be periodically reviewed and updated in line with relevant codes of legislation. 
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5. Definitions: 
 

1. “Act” means the Companies Act, 2013 
 

2. “Company” means Hetero Healthcare Limited. 
 

3. “Board” means Board of Directors of the Company. 
 

4. “CSR Rules" means the Companies (Corporate Social Responsibility Policy) Rules, 2014, as 
amended from time to time. 

 

5. “CSR Expenditure" means the amount recommended by the Board to be incurred on the CSR 
Activities in India in terms of the Act and the CSR Rules as approved by the Board from time to 
time. 

 

6. “Net Profits" means the net profit of the Company as per its financial statement prepared in 
accordance with the applicable provisions of the Act, but shall not include (i) any profit arising 
from any overseas branch or branches of the Company (whether operated as a separate company 
or otherwise); and (ii) any dividend received from other companies in India, which are covered 
under and complying with the provisions of Section 135 of the Act. 

 

7. “Ongoing Project” means a multi-year project undertaken by a Company in fulfilment of its CSR 
obligation having timelines not exceeding three years excluding the financial year in which it was 
commenced and shall include such project that was initially not approved as a multi-year project 
but whose duration has been extended beyond one year by the board based on reasonable 
justification. 

 

8.  “Administrative Overheads” means the expenses incurred by the company for ‘general 
management and administration’ of Corporate Social Responsibility functions in the Company but 
shall not include the expenses directly incurred for the designing, implementation, monitoring, and 
evaluation of a particular Corporate Social Responsibility project or program. 

 

6. CSR Committee: 
 

6.1. Composition of CSR Committee: 
 

(i) The CSR Committee shall comprise of three (3) or more directors, out of which at least 
one director shall be an Independent Director. 
(ii) The Chairperson of the CSR Committee shall be either designated by the Board or the 
members may elect a chairperson from amongst themselves. 
 

6.2. Constitution of CSR Committee: 
 
The Constitution of the CSR Committee of the Board of the Company shall be in accordance with 
Section 135 and other applicable provisions of the Companies Act, 2013 and Companies 
(Corporate Social Responsibility Policy) Rules, 2014 including any modification(s) or 
amendment(s) thereof. 
 
The Committee shall hold meetings as and when required, to discuss various issues on 
implementation of the CSR Policy of the Company. 
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6.3. Role of CSR Committee: 
 

The CSR Committee of HHCL will consist of three or more directors of which one will be an 
independent director. The CSR Committee will be responsible for: 

 Formulating the CSR policy in compliance to Section 135 of the Companies Act, 2013 
 Identifying activities to be undertaken as per Schedule VII of the Companies Act, 2013. 
 Recommending to Board the expenditure to be incurred on CSR activities. 
 Recommending to Board, modifications to the CSR Policy as and when required. 
 Regularly monitoring the implementation of the CSR policy. 
 Approving the budgetary allocation funds to various units/groups monitoring the CSR 

activities. 
 

7. Responsibilities of Board of Directors: 

The Board of Directors of the Company shall be responsible for: 

 Nominating a CSR Committee comprising of minimum three directors. 
 Approving the CSR Policy after taking into account the recommendations made by the CSR 

Committee. 
 Ensuring that the company shall, in each of the financial year spend at least the amount on CSR 

initiatives as has been prescribed by the Companies Act, 2013 and the rules made thereunder 
from time to time. 

 Ensuring that primarily the activities as included in CSR Policy of the company are undertaken 
by the company. 

 Monitoring that in every financial year, funds committed by the company for CSR activities are 
utilized effectively and implementation is regularly reviewed. 

 Reporting / providing the details as may be prescribed by the Act and the rules made thereunder. 
 The Board shall ensure that the CSR activities are undertaken by the Company itself or through 

eligible entity(ies). 
 In case of ongoing project, the Board of the Company shall monitor the implementation of the 

project with reference to the approved timelines and year-wise allocation and shall be 
competent to make modifications, if any, for smooth implementation of the project within the 
overall permissible time period 

 Where the Company spends an amount in excess of requirement, such excess amount may be 
set off by the Board against the requirement to spend up to immediate succeeding three financial 
years’ subject to the conditions that – 

(i) the excess amount available for set off shall not include the surplus arising out of the   
CSR activities, if any. 

                 (ii) the Board of the Company shall pass a resolution to that effect. 

 The Board shall ensure that the administrative overheads shall not exceed five percent of total 
CSR expenditure of the Company for the financial year. 
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8. Funding and implementation: 

For achieving its CSR objectives through implementation of meaningful & sustainable CSR 
programmes, the Company will allocate at least 2% of its average net profits made during the 3 
immediately preceding financial years as its Annual CSR Budget. The Annual CSR Budget shall be 
spent on projects / activities as laid down in this Policy. 

Any surplus arising out of the CSR activities shall not form part of the business profit of the Company 
and shall be ploughed back into the same project or shall be transferred to the Unspent CSR Account 
and spent in pursuance of CSR Policy and Annual Action Plan of the Company or transfer such surplus 
amount to a Fund specified in Schedule VII, within a period of six months of the expiry of the financial 
year. 

Transfer of unspent CSR amount. - Until a separate fund is specified by the Government, the unspent 
CSR amount, if any, shall be transferred by the Company to a fund specified in Schedule VII of the Act. 

9. Activities Planning & Implementation: 
 
Areas for activities: 

The Company shall identify projects / programmes which will fall in any one or more of the following 
areas /sectors for its CSR spending: 

(i) Eradicating hunger, poverty and malnutrition, promoting health care including preventive health care 
and sanitation including contribution to the Swach Bharat Kosh set-up by the Central Government for 
the promotion of sanitation and making available safe drinking water. 

(ii) Promoting education, including special education and employment enhancing vocation skills 
especially among children, women, elderly and the differently abled and livelihood enhancement 
projects. 

(iii) Promoting gender equality, empowering women, setting up homes and hostels for women and 
orphans; setting up old age homes, day care centres and such other facilities for senior citizens and 
measures for reducing inequalities faced by socially and economically backward groups. 

(iv) Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal 
welfare, agroforestry, conservation of natural resources and maintaining quality of soil, air and water 
including contribution to the Clean Ganga Fund set-up by the Central Government for rejuvenation of 
river Ganga. 

(v) Protection of national heritage, art and culture including restoration of buildings and sites of historical 
importance and works of art; setting up public libraries; promotion and development of traditional art 
and handicrafts. 

(vi) Measures for the benefit of armed forces veterans, war widows and their dependents, Central Armed 
Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, and their dependents 
including widows. 

(vii) Training to promote rural sports, nationally recognized sports, Paralympic sports and Olympic 
sports. 

(viii) Rural development projects. 
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(ix) Slum area development. 

(x) Disaster management, including relief, rehabilitation and reconstruction activities. 

The CSR projects or programs or activities undertaken by the Company as per the Company’s CSR 
Policy in India only shall amount to CSR Expenditure in accordance with the provisions of the Act. 

The Company shall prefer to take up projects for spending the amount earmarked for CSR at local areas 
and areas where the Company operates. 

All the expenses and contributions for CSR activities will be made after approval from the Board of the 
Company. The Board will ensure that the expenses/ contributions will be in full compliance of the CSR 
Policy. 

10. Exclusions: 

Corporate Social Responsibility (CSR) means the activities undertaken by the Company in pursuance of 
its statutory obligation laid down in Section 135 of the Act in accordance with the provisions contained 
in the CSR Rules, but shall not include the following, namely: - 

(i) activities undertaken in pursuance of normal course of business of the Company. 

(ii) any activity undertaken by the Company outside India except for training of Indian sports personnel 
representing any State or Union territory at national level or India at international level. 

(iii) contribution of any amount directly or indirectly to any political party. 

(iv) activities benefitting employees of the Company. 

(v) activities supported by the companies on sponsorship basis for deriving marketing benefits for its 
products or services. 

(vi) activities carried out for fulfilment of any other statutory obligations under any law in force in India. 

11. Reporting: 

The Board will annually publish report on CSR activities and expenditure as a part of Director’s report. 
The report will disclose information in the format as prescribed by the Section 135 of the Companies 
Act, 2013 and rules made thereunder. 

The Board shall in its report made under Section 134(3)(o) specify the reasons for not spending the CSR 
expenditure if any unless the unspent amount relates to any ongoing project referred to in Section 135(6) 
transfer such unspent amount to a fund specified in Schedule VII within a period of Six months of expiry 
of the financial year. 

12. Amendments: 

The policy shall remain in force unless amended or withdrawn. The Board of Directors on the 
recommendation of the CSR committee can amend its policy as and when required deemed fit. Any or 
all provisions of CSR Policy would be subjected to revision/amendment in accordance with the 
regulations on the subject as may be issued from relevant statutory authorities, from time to time. 

 


